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LONDON POLICE SERVICE 
 REPORT TO THE LONDON POLICE SERVICE BOARD 

 

BOARD MEETING DATE: May 21, 2026 
BOARD REPORT #: 2605EA01 

MEETING: Open 
CSPA SECTION: N/A 

     
 

   
 
TO:  Chair and Members of the London Police Service Board 
 
FROM: Paul Bastien, Deputy Chief 
 
SUBJECT: Aggregate Report on Disciplinary Measures Imposed Under s. 200(1) CSPA  
 
PURPOSE:  Update / Information Purposes Only 
 

 
RECOMMENDATIONS: 
 

1. That the London Police Service Board receive this report pursuant to section 215(1) of 
the Community Safety and Policing Act, 2019, S.O. 2019, c. 1, Sched. 1 (CSPA) for 
information purposes. 

2. That the Board publish this report on the internet pursuant to section 215(2)(a) of the 
CSPA. 

3. That the Board forward this report to the Complaints Director pursuant to section 
215(2)(b) of the CSPA. 

 
SUMMARY: 
This report outlines the aggregate disciplinary measures that were imposed on London Police 
Service officers under Part XII of the CSPA between April 1, 2024, and March 31, 2026.  
During the reporting period CSPA discipline was imposed on four police officers within the 
London Police Service. Discipline was imposed for three officers without a hearing and with the 
officers’ consent.  One officer’s discipline was imposed through adjudication as demotion was 
being sought under the CSPA. 
 
FINANCIAL IMPLICATIONS:  
Not applicable 
 
DISCUSSION: 
Background: 
Section 200(1) CSPA grants the Chief the authority to impose any combination of the following 
disciplinary measures on a police officer without holding a hearing if the officer consents to the 
imposition of the measure(s):  

• suspension without pay for a period not exceeding 30 days or 240 hours 

• forfeiture of not more than three days or 24 hours pay 

• forfeiture of not more than 20 days or 160 hours off 
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• reprimand 

• counselling, treatment or training 

• participation in a specified program or activity 

If the police officer does not consent to the disciplinary measure imposed by the Chief, the 
officer may apply to the Ontario Police Arbitration and Adjudication Commission (OPAAC) to 
appoint an adjudicator to hold a hearing into the matter. Likewise, in cases in which the Chief is 
seeking demotion or termination, the Chief may apply to the OPAAC to appoint an adjudicator to 
hold a hearing. 

Section 215 CSPA requires that the Chief report to the Board prior to June 1 and December 1 
each year on aggregate disciplinary measures imposed under Part XII of the Act. In turn, the Act 
requires that the Board post the report on its website within 30 days of receipt and forward the 
report to the Complaints Director, Law Enforcement Complaints Agency.  

Ontario Regulation 90/24 CSPA requires that the semi-annual Aggregate Report on Disciplinary 
Measures contain the following:  

1. Each provision of the Code of Conduct for Police Officers made under the CSPA under 
which a disciplinary measure was imposed, which measure was imposed, and the 
number of times that each measure was imposed in relation to the provision. 

2. The number of times a disciplinary measure was imposed without a hearing; following 
a hearing requested by the police officer; and following a hearing requested by the 
Chief when demotion or dismissal was sought. 

3. The average and total number of days or hours deducted in cases where a disciplinary 
measure includes suspension without pay, forfeiture of pay, or forfeiture of time off. 

The above data is set out at Appendix A in the tables 1 through 3 respectively. Disciplinary 
measures imposed in relation to misconduct that occurred prior to April 1, 2024, is subject to 
provisions of the Police Services Act and is not included in this report. 
 
CONCLUSION: 
Moving forward, this report will be provided to the Board semi-annually in May and November in 
accordance with the reporting requirements of O. Reg. 90/24 CSPA (for the periods April 1 to 
September 30 and October 1 to March 31 respectively).  
 
PREPARED BY: Charlene Humble, Inspector - Professional Standards Branch 
ATTACHMENT: Appendix A - Aggregate Disciplinary Measures Data 
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Appendix A 
 

Aggregate Disciplinary Measures Data  
 

Table 1 – Code of Conduct Provision Under which a Disciplinary Measure was Imposed Under s. 200(1) CSPA 

Sec. Nature of Conduct Suspension 
w/o pay 

Forfeiture 
of pay 

Forfeiture 
of hours Reprimand Counselling/ 

treatment/ 
training 

Program/ 
activity 

4 Finding of guilt (Criminal Code)1 - - - - - - 

10 Undermining public trust - - 1 - 2 - 

16 Interfere with administration of justice - - 1 - - - 

 
 

Table 2 - Number of Times a Disciplinary Measure was Imposed 

Circumstance (Hearing/No Hearing) n 

Discipline imposed without hearing (officer consent) 1 

Discipline imposed following hearing requested by officer - 

Discipline imposed following hearing requested by Chief 32 

 
 

Table 3 - Hours Deducted 

Disciplinary Measure Imposed Hours (total) Hours (average) 

Suspension without pay - - 

Forfeiture of pay - - 

Forfeiture of hours off 32 32 

 
 
 
 
 
  

 
1 In this case, a hearing requested by the Chief resulted in the adjudicator imposing a penalty of demotion for a period of 14 
months under s. 202(9) CSPA. 
2 In two cases in which a hearing was requested by the Chief, the parties agreed to settle the matter pursuant to s. 202(8) CSPA 
prior to the matter proceeding to hearing, the terms of which included demotion for a period of 6 months in one case and of 12 
months in the other. The third (referenced in the above note) resulted in an adjudicator-imposed penalty of demotion for a 
period of 14 months under s. 202(9) CSPA. 


