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LPSB H-003 
CSPA Section 81 Reporting Policy 

1. Purpose

This policy outlines the governance responsibilities of the Board regarding Special Investigations Unit 
(“SIU”) investigations and Section 81 (s. 81) reports under the Community Safety and Policing Act, 2019 
(CSPA). It ensures that the Board exercises effective oversight, ensures compliance with legislative 
requirements, and upholds public accountability in police oversight matters. 

The Board’s role is not to conduct investigations but to ensure: 

• The Chief of Police fulfills all s. 81 obligations through proper internal processes.

• The Board exercises oversight by reviewing reports and enforcing corrective actions where
needed.

• The public is informed of findings in a responsible, transparent manner.

2. Definitions

1. Section 81 Reporting: The Chief of Police’s duty under s. 81 of the Community Safety and Policing
Act, 2019, and O. Reg. 416/23 to promptly notify the Board when the SIU or another prescribed
body begins an investigation involving the police service, providing the required details to support
oversight.

2. SIU: Special Investigations Unit Act, 2019: Ontario legislation establishing the Special
Investigations Unit (SIU), an independent civilian agency that investigates police-involved
incidents of serious injury, death, firearm discharge at a person, or sexual assault, and sets out its
mandate, powers, and reporting obligations.

3. Legislative Authority

This policy is established under the following legislative and regulatory framework: 

3. Community Safety and Policing Act, 2019 (“CSPA”) Section 81: In accordance with the CSPA, the
Chief of Police must conduct an internal investigation following an SIU investigation and report the
findings to the Board.

4. Special Investigations Unit Act, 2019, Section 15: This Act defines the SIU’s mandate, including
when the SIU Director may cause an incident to be investigated.
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4. Scope 

1. This policy applies to the London Police Service Board.  The Organizational Policy for the LPS on
Section 81 Reporting can be found under LPS_2-IAS_001.

2. The Board Chair and the Executive Director manage the procedural aspects of receiving, reviewing,
and publishing reports and liaising with the Chief of Police or designate on s. 81 matters.

5. Board Responsibilities 

In accordance with Section 15 of the Special Investigations Unit Act, the SIU Director may cause an 
investigation to be conducted into any incident in which any of the following occurs if the incident 
may have resulted from criminal conduct by an official: 

1. The death of a person

2. The serious injury of a person.

3. The discharge of a firearm at a person.

4. The sexual assault of a person, as reported by the person.

It is the responsibility of the London Police Service Board to: 

1. Direct the Chief to establish operational procedures for s. 81 investigations and reporting.

2. Receive and review all s. 81 reports submitted by the Chief.

3. Assess the completeness and quality of the Chief’s reports to ensure they include:
a) An incident summary.
b) SIU findings.
c) Internal investigation conclusions on conduct, processes, and service delivery.

4. Ensure that findings are acted upon, including assessing and addressing any policy deficiencies or
service improvements.

5. Formally review each s. 81 report in either:
a) An open session if no charges were laid.
b) A closed session if charges were laid or legal considerations require confidentiality.

6. Request further investigation or follow-up information if deficiencies or omissions are identified in
the Chief’s report.
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7. Request an annual review of s. 81 reports to assess trends, policy impacts, and service
improvements.

6. Public Disclosure, Transparency, and Accountability 

1. The Board must publish s. 81 reports online within 30 days of receiving them, while ensuring:
a) Legal compliance with the CSPA and the Municipal Freedom of Information and Protection of

Privacy Act (“MFIPPA”), and their respective regulations.
b) Privacy protections for individuals involved.
c) A balance between transparency and legal confidentiality.

2. The Board may apply redactions to a s.81 report before publication where necessary or justified.

3. The Board may delay publication if public disclosure would compromise a related ongoing or
anticipated legal proceeding, SIU investigation, or criminal investigation.

4. The Board will ensure that public release practices align with privacy laws, redacting any personal
identifiers as required by law.

5. In its Annual Report, the Board shall summarize all s. 81 investigations, highlighting trends, policy
changes, and any relevant governance actions taken.

6. The Board may consider engaging in an independent external agency (e.g., policy governance
experts, legal analysts, external consultants) to provide policy and oversight recommendations.

7. The Board shall ensure community consultation is incorporated into any major policy changes
arising from s. 81 investigations.

8. Public confidence in civilian police oversight will be reinforced through clear public-facing
reporting practices.

7. Conclusion 

This policy ensures the Board fulfills its oversight responsibilities for s. 81 investigations, reinforcing 
transparency, accountability, and compliance with the CSPA. By reviewing reports, ensuring 
compliance, and directing necessary actions, the Board upholds public trust and governance integrity. 
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